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Tujuan dari penelitian ini adalah untuk mengetahui pengaruh: 1) Gaya 
kepemimpinan kepala sekolah terhadap kepuasan kerja guru. 2) Dukungan rekan 
kerja terhadap kepuasan kerja guru. 3) Gaya kepemimpinan kepala sekolah dan 
dukungan rekan kerja terhadap kepuasan kerja guruSMK Swasta Surakarta. 
Penelitian ini termasuk jenis penelitian menggunakan pendekatan kuantitatif dan 
analisis yang digunakan adalah analisis statistik. Populasi pada penelitian ini adalah 
Guru Ekonomi Akuntansi di SMK Swasta Surakarta berjumlah 40 orang.Teknik 
pengumpulan data menggunakan teknik angket.Angket sebelumnya diujicobakan dan 
diuji validitas serta di uji reliabilitas.Teknik analisis data yang digunakan adalah 
analisis regresi linear berganda, uji F, uji t, uji R
2
, serta sumbangan relatif dan 
sumbangan efektif. 
Berdasarkan hasil analisis uji t diperoleh thitung untuk variabel Gaya 
Kepemimpinan Kepala Sekolah sebesar 2,243 dan dukungan rekan kerja sebesar  
2,843 sedangkan ttabel sebesar 2,052, maka Ho ditolak sehingga ada pengaruh 
yang signifikan antara gaya kepemimpinan kepala sekolahdan dukungan rekan 
kerja  terhadap kepuasan kerja guru ekonomi akuntansi secara individu. Hasil 
analisis uji F diperoleh Fhitung = 15,251 > Ftabel = 3,354, maka Ho ditolak sehingga 
secara bersama-sama ada pengaruh yang signifikan Gaya Kepemimpinan Kepala 
Sekolah dan Dukungan Rekan Kerja  terhadap Kepuasan Kerja Guru Ekonomi 
Akuntansi.  
Kata Kunci:  Gaya Kepemimpinan Kepala Sekolah, Dukungan Rekan Kerja 
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The purpose of this study was to determine the effect of: 1) The style of leadership of 
the principal on teacher job satisfaction. 2) Support work relations for teacher job 
satisfaction. 3) The leadership style of the principal and the support of coworkers on 
the job satisfaction of teachers of Surakarta Private Vocational Schools. This 
research is a type of research using a quantitative approach and the analysis used is 
statistical analysis. The population in this study is 40 Accounting Economics 
Teachers in Surakarta Private Vocational Schools. Data collection techniques using 
questionnaire techniques. Previous questionnaires were tested and tested for validity 
and reliability testing. Data analysis techniques used were multiple linear regression 
analysis, F test, t test, R2 test, and relative contribution and effective contribution. 
Based on the results of the t-test analysis, it was found that tcount for the Principal 
Leadership Style variable was 2,243 and coworker support was 2,843 while the ttable 
was 2,052, so Ho was rejected so that there was a significant influence between the 
principal's leadership style and support work relations to the accounting economics 
teacher job satisfaction individual. The results of the F test analysis obtained Fcount = 
15.251> Ftable = 3.354, then Ho was rejected so that together there was a significant 
influence on the Principal Leadership Style and Support work relations on the Job 
Satisfaction of Accounting Economics Teachers. 
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